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1. It's important to maintain a good to avoid stress and burnout.
1POINT

@ work-life balance

@ payroll

2. The agreement was reached through
representatives.

between the company and staff

1POINT

@ collective bargaining

unfair dismissal
@ payroll
@ clock out

3. With rising living costs, it's becoming harder to make ends
1POINT

4. Salaries are processed through the company's system every month.

1POINT

@ payroll
redundant

@ work-life balance
@ unfair dismissal



5. Workers decided to in protest against poor conditions.
1POINT

(&) payrol
go on strike
@ clockin

@ workplace equality

6. Employees must when they arrive at the office.

1POINT

@ clock in
payroll
@ fringe benefits
@ unfair dismissal

7. He took the company to court for

TPOINT

(A) payrol

unfair dismissal
@ fringe benefits
@ work-life balance

8. Due to financial losses, the company had to

TPOINT

@ make people redundant

clockin
@ payroll

@ workplace equality

9. Don't forget to before leaving work.

TPOINT

@ collective bargaining

clock out
@ job security
@ workplace equality



10. The job offers several
1POINT

@ fringe benefits

payroll

@ unfair dismissal
@ job security

, including private healthcare and a company car.

11. Shejoined a
1POINT

to protect her rights at work.

@ work-life balance

trade union
(©) payrol
@ clock out

12. The company promotes by ensuring equal opportunities for all employees.

TPOINT

@ workplace equality
. make ends meet

@ clock in
@ budget

13. Employees must respect their contracted to ensure the business runs smoothly.

1POINT
@ cascade down

step down

@ working hours

@ payroll

14. The new company policies will through all levels of management over time.

TPOINT

@ working hours

step down

@ cascade down

@ clock in



15. After ten years as director, she decided to
1POINT

@ working hours
cascade down
@ step down

@ assignment

and let someone else take the role.
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It's important to maintain a good to avoid stress and burnout.
1POINT

clock in
trade union
work-life balance

payroll

work-life balance: a healthy balance between work responsibilities and personal life

The agreement was reached through between the company and staff
representatives.

1POINT

collective bargaining
unfair dismissal
payroll

clock out

collective bargaining: negotiation between employers and employees about working conditions

With rising living costs, it's becoming harder to make ends
1POINT

go
strike
meet

bargaining

make ends meet: to have just enough money to cover basic living costs
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Salaries are processed through the company's system every month.
1POINT

payroll
redundant
work-life balance

unfair dismissal

payroll: the system used by a company to calculate and pay salaries

Workers decided to in protest against poor conditions.
1POINT

payroll
go on strike
clock in

workplace equality

to go on strike: to stop working as a protest to demand better conditions

Employees must _____ when they arrive at the office.
1POINT

clock in
payroll
fringe benefits

unfair dismissal

to clock in: to record the time you start work

He took the company to court for
1 POINT

payroll
unfair dismissal
fringe benefits

work-life balance

unfair dismissal: to be fired from a job without a fair or legal reason
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Due to financial losses, the company had to
1POINT

make people redundant
clock in
payroll

workplace equality

to make people redundant: to dismiss employees because their jobs are no longer needed

Don't forget to before leaving work.
1POINT

collective bargaining
clock out
job security

workplace equality

to clock out: to record the time you finish work

The job offers several ______, including private healthcare and a company car.
1POINT

fringe benefits
payroll
unfair dismissal

job security

fringe benefits: extra benefits received in addition to salary (e.g. health insurance)

She joineda____ to protect her rights at work.
1POINT

work-life balance
trade union
payroll

clock out

trade union: an organisation that protects and represents workers’ rights
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The company promotes by ensuring equal opportunities for all employees.
1POINT

workplace equality
make ends meet
clock in

budget

workplace equality: fair treatment and equal opportunities for all employees

Employees must respect their contracted to ensure the business runs smoothly.
1POINT

cascade down
step down
working hours

payroll

working hours: the time during which a person is expected to work

The new company policies will ______ through all levels of management over time.
1POINT

working hours
step down
cascade down

clock in

to cascade down: to pass information or decisions from higher levels to lower levels in an organisation

After ten years as director, she decidedto ____ and let someone else take the role.
1POINT

working hours
cascade down
step down

assignment

to step down: to leave a position of responsibility or authority
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